
 
 
 
 
 
 
 
 
 
 
 
 

The annual ANC ACHIEVEMENT AWARDS for the 
best performing ANC branc h, Women’s League 

branch,  Youth League branch and ANC-l ed loc al 
council were initi ated to promote a greater focus on 

the organisati onal task of building branches, 
strengthening loc al gov ernment  and building the 

leagues. T he awards aim to highlight the features of  
strong branches and c ouncils and to reward best 

practice within the mov ement. 
 

The following awards will be made: 

 
SOL PL AAT JE AWARD  

for the best performing ANC branch 
 
 

CHARLOTT E MAXEKE AWARD  
for the best ANC Women’s League branch 

 
 

ANTON LEMBEDE AWARD  
for the best ANC Youth League branch 

 
 

ZK MATT HEWS AWARD  
for the best performing group of ANC 

councillors 
 
 

The awards are named for outstanding c adres of the 
ANC, whos e individual qualities  of commitment  and 
selfless ness are an ex ample to every ANC member. 

Duri ng their lives,  each of these peopl e made an 
immeasurable contributi on to the struggle for f reedom 

and a better life. 
 

OBJECTIVES 
 
The objectiv es of these aw ards are to: 
 
• Strengthen ANC branches and branc hes of the Women’s League and 

Youth League. 
• Improv e the lev el of delivery,  acc ountability and capaci ty in ANC-led loc al 

councils. 
• Integrate the work of the ANC and l eague branch into the mainst ream of 

society. 
• Loc ate the ANC branch at  the c entre of all ANC ac tivities and 

programmes. 
• Acknowledge contributions made by  the branch tow ards  its i mmediate 

communities. 
• Recognise the council’s contribution to good gov ernanc e, deepening 

democracy and c hanging the quality  of  life of  its community. 
• Enc ourage branc hes to capacitate thems elves  with i nformation and skills 

that are nec ess ary  to produc e effective work and quality l eadership. 
• Make s pecial efforts to capacitate branches in rural areas and on farms. 
• Identify  branc hes  that  can be role models for others, and whose good 

practic es c an be adopted by other branc hes. 
• Emphasise, by ci rcul ating the award criteria, the best qualities  expec ted of 

a branc h or ANC-led c ouncil. 
• Enc ourage branc h cadres to become strong leadership for the future. 
 
 
SELECTION PROCESS 
 
For each of  the awards the same s election proces s will be followed: 
 
• Eac h ANC branc h, Women’s  League branch, Youth League branch or 

group of ANC c ouncillors may enter the competition by completing the 
standard Nomination F orm. 

• Eac h c ompleted Nomi nation Form must be submitted to the relev ant ANC 
Provinci al Secretary by 30 Septemb er . 

• A Provincial  Selection Panel, c onsis ting of PEC members , Women’s 
League and Youth League repres entativ es and veterans, will assess  all 
the ent ries  and identify the two best provi ncial nomi nees in eac h category .  

• The  best provi ncial nomi nees will be forwarded to the National Sel ection 
Panel.  Based on the i nformation provided in the nominati on form, 
supporti ng statements f rom RECs and organis ers and, if necessary, 
interviews with other representatives, the National Selection Panel  will 
choose a national  winner f rom the pool of provi ncial nomi nees in each 
category . 

• The award winnners will be announced by the ANC President at the 
annual J anuary 8th cel ebrations.
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SOL PL AAT JE  was  a promi nent founding member of 
the ANC and s erved as its firs t Sec retary General. A 
distinguis hed writer and soci al and political activist , 
Plaatje played a leadi ng role i n mobilising African 
oppositi on to the 1913 Native Land Act. 

Solomon Tshekiso Pl aatj e was born in 1876 on a 
farm call ed Dornfontei n, nearKimberley.   

In 1898 he moved to Mafikeng to take up the 
positi on of  interpreter i n the Magist rate’s Court,  whic h 
was one of the most  hi ghly regarded j obs for Af ric ans  
in the Cape Civil Service. 

Plaatje was i n Mafikeng at  the outbreak of  the Anglo 
Boer South African War when it  was besieged by Boer 
forces. The diary which he k ept during the siege,  
whic h was published only in 1976, provi ded 
ext raordinary i nsights i nto the liv es of ordinary 
Mafikeng residents during this time. 

In 1901, Pl aatje j oined Silas Molema, from the 
influenti al Mol ema family, i n s etti ng up an 
English/Ts wana newspaper, Koranta ea Bec oana. But  
Koranta was not sus tai nable,  and in 1910 Pl aatj e 
established and edited Tsala ea Becoana (F riend of 
the Tswana). 

Plaatje was a c entral fi gure in the process leading 
up to the formation of a new permanent organis ati on 
whic h would repres ent the interests of Afric an South 
Afric ans. This organisation, ori ginally called the South 
Afric an Native National Congress and later the African 
National Congress , was formed on 8 J anuary 1912. 
John Dube was el ected the fi rst  President-General 
and Sol Plaatje the first  Secretary General.   

As ANC Secretary General Plaatje took a l eading 
rol e in es tablishing the legiti macy  of the ANC and in 
mobilising oppositi on to the 1913 Land Act.  In 1914,  
the ANC s ent a deputati on to Britai n to protest the 
Land Act . Pl aatje returned to South Afric a i n early 
1917, and bec ame i nvolv ed in the ANC’s campaign 
against  the Native Affairs Administ rati on Bill. At the 
ANC annual conference that y ear he was offered the 
presidency of the ANC. He turned it down, and 
accepted the posi tion of Senior Vic e-Presi dent. 

Plaatje died i n Nanc efiel d, J ohannesburg on 19 
June, 1932. At his funeral, Rev Mahabane desc ribed 
Plaatje as a great patri ot: “He dev oted his talents  to 
the servic e of his people and his country . In this 
service he di d not  spare hi mself , but worked day and 
night. ” 

This award recognis es Plaatje’s  central role i n the 
formati on of  a movement to st ruggle for the rights of  
black South Africans, and his conviction that  only 
united, organised acti on could bring about  meaningful 
change. T he ANC branc h remai ns to this day the 
pri mary  vehicle for united, organis ed action. 
 

CRITERIA 
Criteria by  whic h the best performing ANC branch will be judged include: 
 
• a c onsistently active branc h which has  ov er a number of y ears held 

regul ar AGMs and has throughout this ti me been properly cons tituted; 
• a branc h w hose members hip has steadily grown and whose ex isting 

membership consistently renews their membershi p on time; 
• a branc h w hich has a successful i nducti on programme for new members,  

and whic h is able to effectiv ely t ransl ate a grow th in members hip numbers 
into a growth of c ommitted cadres; 

• a branc h l eaders hip w hich is united and operates as a c ollec tive,  which 
has  ac hiev ed a good balanc e between c ontinuity (retaini ng ex peri enced 
leaders ) and rej uvenation (cultiv ating new  leaders f rom among the 
membership); 

• a vibrant  branch programme of acti on, whic h engages branc h members  in 
ANC work, w hich advances the st rategic tasks of the movement and 
which mobilises  the c ommunity i n res pons e to their most pressi ng needs 
and c oncerns ; 

• an activ e c adre development programme, whic h incl udes i nduction,  
politic al educ ati on workshops. politic al disc ussi ons  in every meeting, 
study ci rcles and the development of other skills (s uch as  
communicati ons , fundraising, st rategic pl anning, etc ) among branc h 
members; 

• an activ e rol e in the community – responding in a programmatic way to 
community needs , and mobilising different constituencies  withi n the 
community according to thei r needs  and capabilities ; 

• a s ound working relations hip with st ructures of the Allianc e, Sanc o and 
other MDM formations,  and ef fec tive cooperati on with other civil soci ety 
partners,  suc h as NGOs and CBOs; 

• enthusiastic  participation in regional, provi ncial and national s tructures  
and processes, providi ng di rec tion to thes e structures and engagi ng 
branch members in these proces ses; 

• an ef fective w orking relationshi p with c adres deployed i n local 
gov ernment  and an ongoi ng engagement i n the branch with loc al 
gov ernment  issues, provi ding guidance and capacity; 

• strategic and construc tive partici pation in Community Policing F orums,  
Loc al Development F orums , Sc hool Gov erning Bodies and other 
community-based st ructures; 

• worki ng relati onships with branc hes  of the ANC Women’s  League and 
Youth League, incl uding a programme to build these st ructures  and 
support  thei r programmes; 

• a func tioning BEC, active s ub-c ommit tees and effective c oordi nation 
among the st ructures of the branch; 

• proper fi nancial management and pro-active fundraising s tructures and 
strategies; 

• sound administ rative prac tices  and procedures, and effective recordi ng 
and filing sys tems,  internal c ommunic ati on and reporting.

 



 
 
 
 
 
 
 
 
 
CHARLOTT E MAXEKE, desc ribed by Dr AB Xuma as 
“the mother of Af rican f reedom in this c ountry ”, was 
the fi rst President of the Bantu Women’s League. 
Formed in 1918, the Bantu Women’s League (BWL) 
was the forerunner of the ANC Women’s League at a 
time when women did not hav e full members hip status  
within the ANC. 

Charlot te Maxeke was born Charlotte Mak gomo 
Many e in the Pietersburg dist rict i n 1874. F rom a 
young age she was a talented si nger and joi ned a 
group of si ngers that toured Engl and. She t ravel ed to 
Canada and the United States, where s he was of fered 
a pl ace at the Wilberforc e University in Cl eveland, 
Ohio, whic h was run by the Afric an Methodist 
Episc opal Church. While there she married fellow 
student Rev Mars hall Maxek e. 

She graduated in 1905 with a BSc degree, and 
returned home with her husband to found the 
Wilberforce Institute, which was l ater to be one of the 
leading Transvaal higher sc hools of l earning for 
Afric ans. 

In 1919 Charlotte Maxek e achi eved politic al 
prominenc e as a leader of women demonstrators  
against  proposals  to ex tend the pass system to 
women. I t was  at this ti me that  she deci ded to found 
the Bantu Women’s League (BWL), which is als o 
referred to as the Afric an Women’s League. As  
President of the League,  she l ed a del egati on to the 
then Pri me Minister to discuss  the question of passes 
for women in the F ree State.  The BWL demons trated 
widely and s ometi mes s ucces sfully agai nst pass es for 
women. 

In 1920 she extended her s upport to the early 
efforts of Clements Kadalie and Selby Msi mang to 
launch a national trade uni on mov ement for Af ricans. 

One of Max eke’s greatest  contributi ons to the 
analysis of the situation of women i n South Afric a was 
an addres s s he gave on ‘Social Conditions among 
Bantu Women and Girls’ at a conferenc e at F ort Hare 
in 1930. She noted that the probl ems ex peri enc ed by  
women were a res ult of the migratory system. She 
discuss ed the effects of raci al disc rimination,  the 
probl ems of domestic s ervants, work permits  and the 
land question. 

Charlot te Maxeke died in 1939 at the age of 65. 
Throughout her life she showed outstanding qualities 
as an ANC activist,  soci al worker, teac her, journalist, 
churc h leader and think er. Her legacy  shoul d serve as 
an i nspi ration for all South Africans in the ongoing 
struggle agai nst the oppression of women in South 
Afric a. 
 

CRIT ERIA 
Criteria by  whic h the best performing ANC Women’s League branc h will be 
judged incl ude: 
 
• a c onsistently active branc h which has  ov er a number of y ears held 

regul ar AGMs and has throughout this ti me been properly cons tituted; 
• a branc h w hose members hip has steadily grown and whose ex isting 

membership consistently renews their membershi p on time; 
• a branc h w hich has a successful i nducti on programme for new members,  

and whic h is able to effectiv ely t ransl ate a grow th in members hip numbers 
into a growth of c ommitted cadres; 

• a branc h l eaders hip w hich is united and operates as a c ollec tive,  which 
has  ac hiev ed a good balanc e between c ontinuity (retaini ng ex peri enced 
leaders ) and rej uvenation (cultiv ating new  leaders f rom among the 
membership); 

• a vibrant  branch programme of acti on, whic h engages branc h members  in 
League work,  which advanc es the st rategic tasks of  the League and the 
movement  and which mobilises the c ommunity in response to thei r mos t 
pressing needs and c oncerns; 

• an activ e c adre development programme, whic h incl udes i nduction,  
politic al educ ati on workshops. politic al disc ussi ons  in every meeting, 
study ci rcles and the development of other skills (s uch as  
communicati ons , fundraising, st rategic pl anning, etc ) among branc h 
members; 

• an activ e rol e in the community,  particul arly  around w omen and the issues 
that affect them; 

• a st rong working relati ons hip with the ANC branch, participating in its 
activities  and ensuri ng the prominenc e of w omen’s issues  in the branc h 
programme;  

• a s ound working relations hip with women’s st ruc tures in the Allianc e, 
Sanco and other MDM formations, and effectiv e cooperation with other 
civil society  partners, such as NGOs and CBOs; 

• enthusiastic  participation in regional, provi ncial and national s tructures  
and processes, providi ng di rec tion to thes e structures and engagi ng 
branch members in these proces ses;   

• proper fi nancial management and pro-active fundraising s tructures and 
strategies; 

• sound administ rative prac tices  and procedures, and effective recordi ng 
and filing sys tems,  internal c ommunic ati on and reporting.

 
 



 
 
 
 
 
 
 
 
An ton L embede was a foundi ng member and the fi rst 
President of the ANC Youth League. F ormed in 1944, 
the Youth League was c entral in reinvi gorating the 
ANC and ensuring a more direct challenge to the 
apartheid system. 

Born in the rural dist rict of  Georgedal e near Durban 
in 1914, Anton Muziwak e Lembede was of peas ant 
ori gin. He went to Adam's College on a bursary i n 
1933 to t rain as a teac her. He matricul ated i n 1937 
with a disti ncti on i n Latin. He taught i n Natal and the 
Orange Free State at the age of 29 and at  the s ame 
time learned Sesotho and Afrikaans. 

In 1943 he obtained a BA degree through 
correspondenc e with the Univ ersi ty of South Afric a 
and, again through self -educ ation, he obtained an LLB 
degree. Pixley ka Isak a Seme agreed to article 
Lembede as a l aw clerk.  In 1946 he bec ame a full 
partner i n 'Seme and Lembede'. He l ater ac hiev ed an 
MA degree i n Philos ophy. 

Lembede was militantly nationalistic , with very  
strong vi ews on the Afric anness of the struggle.  Many 
of his views are captured in 1944 Manifesto of the 
ANC Youth League. The Manifes to sai d “Af ricans 
mus t st ruggle for devel opment , progress and nati onal 
liberati on”.  It called on African youth to be united, 
cons olidated,  t rai ned and dis ciplined becaus e f rom 
thei r ranks  future leaders would be rec ruited. 

The African National  Congress was desc ribed by 
the ANC Youth League as 'the sy mbol and 
embodi ment of  the African's  will to pres ent a united 
nati onal f ront  agai nst all forms  of oppression' - but it 
was admitted that  Congress had not been able to 
mak e progress  and this  had drawn to it  cri ticism 'in the 
last 20 years '.   The Youth League presented a positive 
strategy which took a form of a programme, a goal 
and clarifying ideologic al ques tions in the process.   

Lembede was i nvolv ed in efforts in 1947 to build a 
partners hip with the Natal Indian Congress,  Transvaal 
Indi an Congress and the col oured African Peopl e's 
Organisation, which was an important element of  the 
ANC’s non-raci al t radition. 

Anton Lembede died in 1947 at the t ragic ally early  
age of 33.  He neverthel ess made an i ndelibl e mark on 
the history of the ANC, the role of  the y outh and the 
direction of the st ruggle. 

It is Lembede’s emphasis on the unity  of  the y outh 
whic h must gui de the programmes  of  ANC Youth 
League branc hes  as  they c ontinue the s truggle for 
dev elopment,  progress  and national liberation. 
  
 

CRIT ERIA 
Criteria by  whic h the best performing ANC Youth League branch will be 
judged incl ude: 
 
• a c onsistently active branc h which has  ov er a number of y ears held 

regul ar AGMs and has throughout this ti me been properly cons tituted; 
• a branc h w hose members hip has steadily grown and whose ex isting 

membership consistently renews their membershi p on time; 
• a branc h w hich has a successful i nducti on programme for new members,  

and whic h is able to effectiv ely t ransl ate a grow th in members hip numbers 
into a growth of c ommitted cadres; 

• a branc h l eaders hip w hich is united and operates as a c ollec tive, which 
has  ac hiev ed a good balanc e between c ontinuity (retaini ng ex peri enced 
leaders ) and rej uvenation (cultiv ating new  leaders f rom among the 
membership); 

• a vibrant  branch programme of acti on, whic h engages branc h members  in 
League work,  which advanc es the st rategic tasks of  the League and the 
movement  and which mobilises the c ommunity in response to thei r mos t 
pressing needs and c oncerns; 

• an activ e c adre development programme, whic h incl udes i nduction,  
politic al educ ati on workshops. politic al disc ussi ons  in every meeting, 
study ci rcles and the development of other skills (s uch as  
communicati ons , fundraising, st rategic pl anning, etc ) among branc h 
members; 

• an activ e rol e in the community,  particul arly  around y outh and the issues 
that affect them; 

• a st rong working relati ons hip with the ANC branch, participating in its 
activities  and ensuri ng the prominenc e of y outh issues i n the branc h 
programme;  

• a s ound working relations hip with st ructures lik e Sasc o, Cosas and other 
youth and educ ation formati ons , providing strategic di rection to iss ues of 
education and youth development; 

• enthusiastic  participation in regional, provi ncial and national s tructures  
and processes, providi ng di rec tion to thes e structures and engagi ng 
branch members in these proces ses;   

• proper fi nancial management and pro-active fundraising s tructures and 
strategies; 

• sound administ rative prac tices  and procedures, and effective recordi ng 
and filing sys tems,  internal c ommunic ati on and reporting.

 
 
 
 



 
 
 
 
 
 
 
 
 
 
ZK MATT HEWS is credited wi th i nitiating the proc ess 
whic h l ed to the F reedom Charter, which stated the 
fundamental belief of all South Africans  that ‘ the 
peopl e s hall govern’.  

Zacharia Keodi rlang Mat thews was born in 1901 in 
Barkley  West  near Kimberl ey. After rec eiving a 
burs ary  he was able to attend the Lovedal e Missionary  
Institute in 1916. T wo y ears  later he registered for 
matriculation class es at  the South Afric an Nativ e 
Coll ege, which later bec ame the Univ ersity of F ort 
Hare. He was the fist s tudent  to rec eive a degree at 
the coll ege when in 1924 he was award a BA (Unisa). 

In 1925 Mat thews was the firs t African to be 
appoi nted head of Adams College in Amanzi mtoti. He 
joined the Natal Bantu T eac hers’ Associati on, later 
bec oming its presi dent.  In 1930 he became the fist 
Afric an to rec eive an LLB degree f rom the University 
of South Afric a. He bec ame a lecturer at F ort Hare in 
1936, and in 1945 was appointed Professor of Af rican 
Studies . 

Matthews became inc reasi ngly i nvolv ed in politics 
after his return to South Afric a. With DDT J abav u, he 
arranged the All-Af rican Congres s (AAC) i n 
Bloemfontei n i n 1935 and was elected to the ex ec utive 
commit tee. He joined the ANC in 1940 and was  
elected to the ANC National Executive Committee in 
1943. Mat thews bec ame president  of  the ANC Cape 
provinci al branch i n 1949. 

In 1953 Mat thews propos ed a national c onvention 
of all South Africans during which a peace manifesto 
would be draf ted. T he result was the Congress of the 
People at Kli ptown i n J une 1955 at  whic h the Freedom 
Charter was adopted. 

In December 1955 Mat thews became ac ting 
pri ncipal of F ort Hare. He was  arrested in 1956 as one 
of the 156 ac cused in the t reason t rial. He was 
acquitted in 1961.  

When the Department  of  Bantu Educ ation took over 
Fort Hare Univ ersity, they decl ared no s taff members  
were allowed to be members of any political party. 
Matthews resigned f rom Fort  Hare and began 
practici ng as an attorney  in Alice. 

In 1961 he was appoi nted Africa sec retary of  the 
World Council of Churc hes (WCC). He resigned f rom 
the WCC in 1966 to reti re to Bots wana. He was 
appoi nted Bots wana’s  first ambassador to the United 
States and envoy  to the United Nations . He died at his 
Was hington home i n 1969. 

The Z K Matthews  Award is a t ribute to his 
contri buti on to the af firmation of the will of  the people 
and his st rong beliefs about  government as the 
serv ant of the peopl e.  

CRIT ERIA 
Criteria by  whic h the best performing group of ANC councillors will be judged 
include: 
 
• a group of c ouncillors w hich is united,  disci plined and operates as a 

collectiv e; 
• councillors whic h i nteract on an ongoi ng basis with ANC branc h and 

regional st ruc tures , and draw thei r politic al mandate f rom the 
constitutional structures of  the ANC; 

• councillors who hold thems elves accountable to the c ommunities which 
elected them, reporting back  to thes e communities  regularly and i nvolvi ng 
communities i n i mportant l ocal  government proc esses; 

• a c ouncil with a cl ean track record, in whic h no i nstances of corruption, 
mal admi nistrati on or i mpropriety are evident; 

• a c ouncil which has been able to bring about tangibl e improvements in the 
quality of life of the community ; 

• a c ouncil which demonstrates s ound financi al practic es and has moved 
signific antly  towards greater lev els of financial sustai nability. 

 
 

 


